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AGREEMENT BETWEEN
BUFFAI~O MUNICIPAl, HOUSING AUTHORITY
LOCAL 264, AFL-CIOr A.F.S C M.R.
WHITE COLLAR UNIT
This Agreement, entered into as of the 1st day of July 1970, and as amended by Memorandum dated
August 26, 1996 for the period July 1, 1995 through June 30, 1998, by and between the BUFFALO
MUNICIPAL HOUSING AUTHORITY, a municipal corporation hereinafter called the "Authority"
and LOCAL 264, WHITE COLLAR UNIT, AMERICAN FEDERATION OF ST ATE COUNTY AND
MUNICIPAL EMPLOYEES, AFL-CIO hereinafter called the "Union",
WITNESSETH
WHEREAS, it is the public policy of the Authority to promote harmonious and cooperative
relationships between the Authority and its employees; and WHEREAS, it is the further policy of the
Authority to protect the public by assuring at all times the orderly and uninterrupted operations and
functions of its government; and,
WHEREAS, these policies are best effectuated by laws, and
a. Granting to its public employees the rights of organization and representation, and
b. Requiring the Authority to negotiate with and enter into written agreements with the Unions
representing public employees which have been certified or recognized; and,
WHEREAS, the Authority has recognized the Union for the purpose of negotiating collectively in the
determination of and administration of grievances and also for negotiating and entering into a written
Agreement with the said Union; and,
WHEREAS, the parties hereto have negotiated in good faith with respect to compensation and terms
and conditions of employment; and,
WHEREAS, the parties, following extended and deliberate negotiations, have reached certain
understandings which were incorporated into a Memorandum of Agreement, which was approved by
Members of the Authority at their meeting of March 11, 1971, and subsequent desire to embody them
in a formal Agreement. NOW THEREFORE, in consideration of the following mutual covenants, it is
hereby agreed as follows:
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AR1'JrClLJE Jr
]lUl,l, OF RJrGH1'S
To insure that individual rights of employees in the bargaining unit are not violated, the following shall
represent the employee's Bill of Rights:
/ an employee shall be entitled to Union representation at each and every step of the grievanceprocedure set forth in this Agreement.
an employee shall be entitled to Union representation at each stage of a disciplinary
proceeding brought pursuant to Section 75 of the Civil Service Law.
no employee shall be required by the Employer to submit to an interrogation after charges
under Section 75 have been served unless he is afforded the opportunity of having a Union
representative present.
no recording devices of any kind shall be used during such interrogation unless the Union is
made aware of the fact prior to such interrogation.
in all disciplinary hearings under Section 75 the employee shall be presumed innocent until
proven guilty, and
an employee shall not be coerced or intimidated or suffer any reprisals either directly or
indirectly that may adversely affect his hours, wages or working conditions as the result of the
exercise of his rights under this Agreement.
AJR1'JrClLJE JrJr
RJECOGNJr1'JrON
SJEC1'JrON ]. JEXCL[JSJrVJ[1'V
The Authority hereby recognizes the Union as the sole and exclusive negotiating agent for all the
employees, whose job classification appears on the salary schedules attached hereto, for the purpose of
establishing salaries, wages, hours of employment and other terms and conditions of employment.
SJEC1'JrON 2. DUJES AND FJEJES
The Authority shall deduct membership initiation fees from the wages of those employees who have
filed with the Director of Administration and Finance an appropriate written authorization to do so and
shall remit the same to the Union. The Authority shall also deduct Union dues every two weeks from
the wages of those employees who have filed with the Director of Administration and Finance an
appropriate written authorization and shall remit the same to the Union. 'The necessary authorization
forms shall be provided by the Union. The amount to be deducted from each employee's wage shall be
certified to the Director of Administration and Finance by the Secretary-Treasurer of the Union
provided that authorization for such certification is included in the authorization form filed with the
Comptroller.
SJEC1'JrON 3. DJrSAFFJrRMANCJE OF JlUGHT 1'0 STRJ[KJE
A. Neither the Union nor any employee represented by it shall engage ifl a strike, and neither
the Union or any employee represented by it shall cause, instigate, encourage or condone a
strike.
No lockout of employees shall be instituted by the Authority during the term of this
Agreement.
B.
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B. No lockout of employees shall be instituted by the Authority during the term of this
Agreement. .
SECTION 4. AGENCY SHOP
A. Any present or future employee represented by Local 264 who is not a Union member, and
who does not make application for membership, shall have deducted from his/her wage or
salary the amount equivalent to the dues levied by such employee organization. The Director
of Administration and Finance shall make such deductions and transmit the sum so deducted
to such employee organization; provided, however, the employee organization has established
and maintained a procedure providing for the refund to any employee demanding the return of
any part of an agency shop fee deduction which represents the employee's pro rata share of
expenditures by the organization in aid of activities or causes of a political or ideological
nature only incidentally related to terms and conditions of employment.
B. For the purposes of this Agreement, the term "employee" shall mean, unless otherwise
specified, only permanent, probationary or provisional personnel, or those who have been in
Authority service on a full-time basis for six consecutive months or more.
C. The employee organization shall indemnify and hold harmless the Buffalo Municipal Housing
Authority and its officials or employees from any causes of action, claim, loss or damage
incurred as a result of the Authority's deduction of an agency shop fee from any employee.
The employee organization shall have no right or interest in any agency fee deduction until
such collected monies are actually paid to the employee organization. Upon the forwarding
by mail of payment of the agency fee deduction to the last known address of the employee
organization, the Buffalo Municipal Housing Authority and its officers and employees shall
be relieved from all liabilities to deduct such fees and deliver such deductions to the employee
organization.
D. For the purposes of this Agreement, the term "City Service" shall include service with the
Buffalo Board of Education, the Buffalo Municipal Housing Authority, the Buffalo Sewer
Authority and the City of Buffalo.
SECTION 5. MANAGEMENT RIGHTS
Except as expressly limited by other provisions of this Agreement, all of the authority, rights and
responsibilities possessed by the Employer are retained by it.
ARTICLE III
SALARIES AND HOURS OF WORK
SECTION 1. SALARY AND ADJUSTMENTS
A. Effective as of the first day of July, 1995, the Employer (Authority) agrees to pay to all of the
employees represented by the Union, the rate of compensation as determined by the wage
schedule annexed hereto, and marked schedule "A", subsequent schedule
"B" effective July I,
1996, and subsequent schedule "C" effective July I, 1997. Retroactive payments and the
three hundred dollar ($300.00) lump sum bonus will be issued within thirty (30) days from
final approval of this agreement.
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B. Schedule "A" represents a zero increase in the salaries in effect June 30, 1995, for all
employees represented by the Union, effective July 1, 1995.
C. Schedule
"B" represents a salary increase of 3% (three percent) of the salaries in effect June
30, 1996, for all eqlployees represented by the Union, effective July 1, 1996.
D. Schedule "C" repr~sents a salary increase of 3 % (three percent) of the salaries in effect June
30, 1997, for all employees represented by the Union, effective July 1, 1997.
I
Effective and retroactive to July 1, 1987, the following titles shall receive an upgrading on the
salary in effect June 30, 1987, in accordance with the schedule indicated below:
E.
ASSISTANT ACCOUNTANT
SENIOR ACCOUNTANT
$895.00
$1,089.00
Future requests for salary upgradings will be considered only upon the completion of a job
evaluation study of the entire bargaining unit.
F. The five (5) step annual graded increment salary schedule "C" is appropriate for all employees
represented by the Union and hired on or after July 1, 1983. These employees start at the first
grade and advance to the top of the grade in four (4) subsequent annual increment steps.
G. The Authority shall pay all salaries and wages on a biweekly basis. In the event that the
regularly scheduled day of payment is a recognized holiday, payment shall be made on the day
preceding.
H. All salary increases, including per diem and hourly and seasonal employees shall be paid
retroactive to the above indicated July first dates, after approval of the Common Council,
Mayor of the City of Buffalo, New York State Division of Housing and Community Renewal
and the U.S. Department of Housing and Urban Development.
I. If a new position within the jurisdiction of the Union is created during the life of this
Agreement, the Authority shall designate the job classification and the rate structure for said
position. In the event that the Union objects to the designated rate structure, it shall have the
right to submit the matter as a grievance at Step 4 of the Grievance Procedure as hereinafter
provided for in Article XVI.
J. Effective as of the first day of July, 1977, the Authority agrees to pay to all daily and seasonal
employees represented by the Union, a rate of compensation as determined by the wage
schedule.
SECTION 2. HOURS OF WORK
A. The normal workday for employees shall consist of not more than eight (8) hours each from
8:30 A.M. to 4:30 P.M. or from 9:00 A.M. to 5:00 P.M. with one (1)hour lunch period, except
for the period commencing the first day of July and ending the first Monday of September of
each year during which period of time each year the hours of employment shall be reduced
one-half hour from 4:00 P.M. or from 5:00 P.M. to 4:30 P.M.
4
There shall be a second and third shift for Clerk Aides assigned to Public Safety. The
Authority and the Union will discuss a second and third shift for other titles assigned to other
locations requiring twenty-four hour coverage.
Flex time for Senior Tenant Relations Specialist, Tenant Relations Specialist and Tenant
Relations Aide can be assigned to accommodate pre-scheduled evening meetings.
B. All employees shall be paid time and one half for any of the following work:
(1)
(2)
(3)
(4)
All work performed in excess of eight (8) hours in any workday.
All work performed in excess of forty (40) hours in any workweek.
All work performed before or after any scheduled work shift.
All work performed on Saturday or Sunday, except when the employee's regular work
shift includes Saturday or Sunday.
The ove~time rate specified above for Saturday and Sunday work shall not be paid to
employees for whom those days fall regularly within their workweek. Employees should be
paid time and one-half (1-112) for all work performed on the sixth and seventh day of their
regular workweek.
For the purpose of this article, excused paid absence or sick leave within a regularly schedule
five day workweek shall be counted as days worked for the purposes of computation of
premium pay. Employees who work more than forty hours per week may receive, at ~heir
discretion, wages of time and one-half or compensatory time at time and one-half.
Compensatory time must be used within one year and can only be accumulated to a maximum
of 40 hours worked. Any authorized overtime worked over 40 hours will be paid.
Compensatory time earned prior to the effective date of this agreement must be used within
one year from the effective date of this agreement.
SECTION 3. LIMIT ATION
No overtime payments shall be made unless the overtime work has been specifically ordered by the
person in charge or his designated representative. No overtime work shall be ordered unless there has
been an appropriation of funds for that purpose.
SECTION 4. RATE OF PAY ON PROMOTION
An employee promoted from one job in a lower s.afarygrade to another job in a higher salary grade,
within the promotional ladder as determined by the Civil Service Commission shall receive the rate of
pay in the beginning step of the higher salary grade.
If the beginning step in the higher salary grade is less than a $250 (two hundred and fifty dollar)
increase, the elJ1ployeeshall receive the lowest increment in the higher job grade that represents at least
a $250 increase.
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SECTION 5. LONGEVITY
Effective and retroactive to July I, 1992, each employee who has completed the years of service set
forth in Column I below, shall receive annually in addition to his salary as listed in the salary schedule
for that year the payment set forth in Column II below.
COLUMN I
5 Years
10 Years
15 Years
20 Years
25 Years
COLUMN II
$ 260
$ 585
$ 910
$1235
$1560
A. Longevity payments shall be paid annually in a lump sum payment on the pay date
corresponding to the period ending in which the employee's anniversary date occurs.
B. Longevity payments can be paid only after an employee has achieved permanent status with
the Authority. However, continuous non-permanent service prior to permanent status shall be
counted for longevity purposes. The Authority will cooperate with the City and the Union in
implementing separate longevity checks.
C. Upon an employee's retirement or death in service, the prorated amount of longevity due the
employee as of the date of retirement or death shall be paid to the employee or the employee's
estate, whichever is applicable.
ARTICLE IV
HOLIDA YS
A. The following are recognized holidays for the purposes of this Agreement, for which
employees, except per diem employees, shall receive a day's pay provided that the employee
shall have worked his regularly scheduled workday either before or after the said holiday.
NEW YEAR'S DAY
MARTIN LUTHER KING DAY
PRESIDENT'S DAY
GOOD FRIDAY
. MEMORIALDAY
INDEPENDENCE DAY
CHRISTMAS DAY
LABOR DAY
COLUMBUS DAY
GENERAL ELECTION DAY
VETERAN'S DAY
THANKSGIVING DAY
FRIDA Y AFTER THANKSGIVING DAY
In addition, should a national holiday be declared and adopted by the City of Buffalo, the
employees in this bargaining unit shall be entitled to the same.
Whenever any of the holidays listed above shall fall on a Sunday, the succeeding Monday,
shall be observed as the holiday. Whenever any of the holidays listed above shall fall on a
Saturday, the preceding Friday shall be observed as the Holiday.
B. Any employee who is required to work on any of the holidays listed above shall be paid the
prevailing overtime rate of pay for the hours worked in addition to his holiday pay.
6
D.
For the purpose of computing overtime, all holiday hours, whether worked or unworked for
which an employee is compensated shall be regarded as hours worked.
,I
" I
Overtime pay lin addition to the regular rate of pay, however, shall be paid either for the actual
holiday or tHe!day on which the holiday is observed, but not both, even though both days may
be worked.
'
C.
ARTICLE V
VACATIONS
SECTION 1. ELIGIBILITY AND ALLOWANCE
I'
Vacations shall be earned by completed years of service based upon the employee's anniversary date of
employment in a status entitling them to a vacation. Each employee who shall have been in the
employ of the Authority for one (I) full year shall be eligible for vacation entitlement on the
anniversary date of the employee's date of hire.
Vacation leave shall be granted according to the following schedule:
YEARS OF SERVICE LENGTH OF V ACA TION
1 YEAR
5 YEARS
6 YEARS
7 YEARS
8 YEARS
9 YEARS
10 YEARS
11 YEARS
12 YEARS
13 YEARS
14 YEARS
15 YEARS
2 WEEKS
3 WEEKS
3 WEEKS, 1 DAY
3 WEEKS, 2 DAYS
3 WEEKS, 3 DAYS
3 WEEKS, 4 DAYS
4 WEEKS
4 WEEKS, 1 DAY
4 WEEKS, 2 DAYS
4 WEEKS, 3 DAYS
4 WEEKS, 4 DAYS
5 WEEKS
Requests for the use of accumulated vacation in excess of-five (5) consecutive work days may be
granted by mutual agreement. Conflicts shall be resolved on the basis of seniority within the
employees job titles.
Vacations of less than five (5) consecutive days qnist be submitted to the supervisor at least forty-eight
(48) hours in advance and may be granted at the discretion of the Supervisor. The requirement for
advance notice 'may be waived-in-a -case-of an-emergenc¥.
If an annual employee, otherwise eligible for a vacation, has been on an authorized leave of absence
without pay for more than thirty (30) days during the twelve (12) month period between their
anniversary dates, the length of their vacation in the following period shall be,pro-rated.
It shall be the responsibility of each employee to request their vacation by May first of each year.
Employees are to select their preferred vacation dates with an alternate second choice.
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Vacation requests for July and August shall not exceed three consecutive weeks. Vacations may be
scheduled throughout the year. The Authority shall cooperate in scheduling of vacation so as to
resolve conflicts, but must maintain essential service to tenants.
I
Previous service with the City of Buffalo, the Buffalo Sewer Authority or the Buffalo Board of
Education shall be consider6d in computing the length of service with the Authority. Employees shall
receive their first credits at increased rates on the first day of the two-week period following the
completion of the years of service designated above. The parties have agreed to a reopener regarding a
calendar year vacation.
SECTION 2. VACA TiON PA Y
A. The rate of vacation pay shall be the employee's regular straight time rate of pay in effect for
the employee's regular job on the payday immediately preceding the employee's vacation
period.
B. Employees shall receive their vacation pay no later than three (3) days prior to the start of
their vacation period provided a written request for same has been submitted to the Payroll
Department at least thirty (30) days in advance. Such request cannot, thereafter, be cancelled.
SECTiON 3. CHOiCE OF VACATiON PEJIUOD
Vacations shall be granted for the period requested by the employee, if feasible. If the nature or other
circumstances of the work make it necessary to limit the length of vacation time or the number of
employees on vacation at the same time, the employee with the greater seniority in the particular job
classification with the Authority shall be given his choice of vacation period in the event of any
conflict.
SECTiON.:n. V ACA TiON JIUGHTS iN CASE OF 1..4.YOFlFp RETiREMENT OR
SEPARATiON lFROM SERViCE
Any employee who is laid off, retires or separates from service of the Authority for any reason
including death shall be compensated in cash for the monetary value of his accumulated and unused
vacation time standing to this credit at the time of his separation from service. In case of an employee's
death in service, payment shall be made to his beneficiaries or estate.
SECTiON 5. GENERAL
Time on paid sick leave and all other time paid for.hut not actually worked shall be considered as days
worked for the purpose of computing vacation eligibility.
SECTiON 6. CHANGiNG VACATiON PERiODS
Once vacation periods have been approved by the person in charge or his designee, they shall not be
changed unless such change is mutually agreed upon by the person in charge and the employee
affected.
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SECTION 7. VACATION BANK
If an employee wishes or is unable to use hislher vacation leave accumulation prior to hislher
anniversary date,.he/she shall be allowed to accumulate the time so desired or the remaining time in a
vacation bank. The maximum accumulation in the vacation bank shall not exceed two years worth of
vacation entitlement.
ARTICLE VI
SICK.LEAVE
SECTION 1. RLIGIBILITY AND ALLOWANCE
Employees shall be granted paid sick leave upon the terms and conditions set forth as follows:
A. Employees who are unable to discharge duties of their position on account of personal illness,
shall be granted full pay during such absences to the extent that sick 'leave credits as described
herein will allow. Sick leave may be taken in two hour segments.
B. Employees on a five-day workweek who are on a paid status for at least *fifteen (15) days
,during the preceding calendar month shall be credited with .9 (9 tenths) of a day per month on
the first day of each calendar month.
c. For employees hired prior to July 1, 1986, at the completion of one (1) full year of
employment, employees on a five-day workweek who were on a paid status for at least
*fifteen (15) days during the preceding ,calendar month shaH be credited with 1.3 days per
month on the first day of each calendar month.
D. For employees hired on or afterJuly 1, 1986, at the completion of (1) full year of
employment, employees on a five-day workweek who were on a paid status for at least.
*fifteen (15) days during the preceding calendar month shall be credited with 1.1 days per
month on the first day of each calendar month.
E. Unused sick leave may be accumulated in an amount not to exceed 300 (three hundred) days
for employees on a five-day workweek. The unused portions of the sick leave credited to
them for prior service with the City of Buffalo, the Buffalo Sewer Authority or the Buffalo
Board of Education shall be included in such accumulation and the length of such prior
service shall become part of the basis for determining the rate of credit under subdivisions (b)
and (c). .
F. Regular staff holidays occurring during ~n' employee's sick leave with pay. shall not be counted
as a working day against sick leave. Employees absent on sick leave without pay shall not be
compensated for any holidays occurring during such leave. . .
G. Employees shall be permitted to use their sick leave for necessary care of a member of their
immediate families for a maximum period of three (3) days (in or out of home).
H. Effective July I, 1992, or upon final approval of the agreement, the Authority agrees that
upon retirement or death, any accumulated unused sick leave up to a limit of 180 (one
hundred and eighty) days can be bought back at a ratio of 1:3, (e.g. an employee with 300
days unused sick leave may use only 180 days at the rate of 1:3 - 60 days payment). The other
9
120 days can be applied to the employee's additional service credit for retirement as per
Section 41-j of the New York State Retirement Act.
I. For employees hired on or after October 1, 1989, employees on a five-day workweek shall be
permitted to accumulate up to 180 (one hundred eighty) days of sick leave credits.
J. For employees who transfer service from the City of Buffalo, the Buffalo Board of Education
or t~e Buffalo Sewer Authority, the determining factor in the employees rate of accumulation
as stated in paragraphs (b), (c) and (d) above as well as in determining the amount of
maximum accumulations for sick leave credits shall be their date of appointment with the City
of Buffalo, Board of Education or Buffalo Sewer Authority as long as said service has been
continuous.
*Employees returning from approved leaves of absence or Workers' Compensation status
who are on a paid status at least ten (10) days in the preceding month will be credited with
one-half of the monthly accrual.
SECTION 2. SICK LEAVE BANK
The parties agree to incorporate a sick leave bank with the language to be developed by the Authority
and the Union.
ARTICLE VII
LEA VE OF ABSENCE WITH PAY
SECTION 1. GENERAL
Employees are entitled to any leaves of absence with pay as set forth in the Personnel Policy of this
Authority not otherwise provided for herein, e.g., sick leave, disability leaves, bereavement leaves and
military leaves.
SECTION 2. JURY DUTY
The Authority shall grant a leave of absence with full pay to any employee who is required to serve on
jury duty during such period as he is actually upon such duty.
SECTION 3. PERSONAL LEAVE
Each employee is entitled to six (6) days of persor'alleave with pay each fiscal year which leave shall
be non-accumulative. This personal leave may be used at the employees discretion provided that he
gives at least twenty-four (24) hours notice, in writing, on a form provided by the Authority, to his
superior except where an emergency situation makes the giving of notice impossible and, provided
further, that his absence will not seriously hamper or impede the necessary work of his department.
Such personal leave may be taken in two hour segments.
If personal leave is not used, it shall be added to sick leave time.
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Transferees from the City of Buffalo; the Buffalo Sewer Authority or the Buffalo Board of Education
shall be credited only with the unused portion of personal leave remaining for the fiscal year in which
the transfer occurs. ,f ' .'
Employees hired on ~r after March I, 1981, shall enjoy the following personal' leave benefits:
A.. After the completion of one (1)year of service, two (2) days of personal leave.
.
,
,
.
B. After the completion' of two (2) years of service, four (4) days of personal leave.
C. After the completion of three (3) years of service, six (6) days of personal leave.
D. Personal leave credit dates shall be changed to the July 1st system for all employees after the
. employeehas reachedthe maximumof six days. .
SECTION 4. UNION LEAVE
Any member of the Union who is elected or designated to attend a function of the Union's International
or other subordinate body shall be permitted to attend such function and shall be granted the necessary
time off without loss of either time or pay, provided that the said time off is of a reasonable duration as
determined by the person in charge. This right of attendance, moreover, shall be governed by any
conditions, restrictio'ns or limitations contained in the International Constitution of the Union.
SECTION 5. CIVIC DUTY
Employees required to appear before a court or other public body on any matter not related to their
work and in which they are not personally interested, shall be granted a leave of absence therefore.
The Authority agrees to pay them the difference, if any, between the compensation they receive from
the court or other public body and their regular wages for each day of service.
SECTION 6. BEREAVEMENT I.EA VR
Each employ~e, including permanent, provisional and temporaries paid on an annual basis, who is
absentfrom duty on accountof death in his immediatefamilyshall receivehis established
compensation for the period so absent, not exceeding five,(5) consecutive days, for each such death.
This bereavement leave shall be non-accumulative and not charged to any other leave. It should be
clearly understood that the nature of consecutive days off shall 'include non-scheduled days as well as'
scheduled work days. Bereavement starts day after death provided the day of death is' a work day and
employeereportedto work. '
The ~mployee must notify the person in charge of his request for such a leave~ The immediate family
of the employee or of the employee's spouse shall include the spouse, parents, grandparents, children,
grandchildren, brothers, sisters, father-in-law, mother-in-law, sister-in-law, brother-in-law or
'
steprelatives and ~y other relatives of the employee or his wife (husband) residing in the household of
the employee. In addition, one (1) work day shall be granted for the death of the employee's (or the
spouse of,the emplbyee) aunt, uncle, niece or nephew.' . ,
11
ARTICLE VIII
LEA VE OF ABSENCE WITHOUT PAY
SECTION 1. GENERAL
Leaves of absence, without payor fringe benefits, not otherwise provided for in this Agreement, not to
exceed one (1) year may be granted by action of the Board of Commissioners of the Authority, only for
a purpose that they deem appropriate, subject to the rules of the Classified Civil Service. It is
understood that the decision of the Board of Commissioners is final and binding.
SECTION 2. UNION BU~INESS.
Any employee who is elected to a union office or who is designated by the Union to do work which
takes him from his employment with the Authority shall, upon the written request of the Union, be
granted a leave of absence, without pay. This leave shall not exceed one (I) year, but it may be
renewed or extended at any time upon the written request of the Union subject to the Rules of the
Classified Civil Service of the City of Buffalo.
Any member of the Union who is selected by the Union to participate in any other Union activity shall
be granted a leave of absence without pay at the written request of the Union. Such leave is not to
exceed one (I) month but it may be renewed at any time upon the written request of the Union.
SECTION 3. MATERNITY
Maternity leaves without pay, except for the time in the hospital, which shall be chargeable to sick
leave not to exceed six (6) months shall be granted upon the request of an employee. Maternity leave
may be extended or renewed for an additional period not to exceed twelve (12) months.
SECTION 4. EnnCA TIONAL LEAVES AND ALLOWANCES
A. After completing one (I) year of service, any permanent employee, upon request, shall be
granted a leave of absence, without pay, for educational purposes. The period of the leave of
absence shall not exceed one (I) year, but may be extended or renewed at the request of the
employee, subject to the Rules of the Classified Civil Service of the City of Buffalo.
B. One (I) year leave of absence, with any requested extension for educational purposes shall not
be provided more than once every three (3) years.
C. Permanent employees shall also be granted a leave of absence for educational purposes, not to
exceed one (I) month in any calendar year, to attend conferences, seminars, briefing sessions
or other functions of a similar nature that are intended to improve or upgrade the individual's
ski11or professional ability.
D. Effective July 1, 1993, or upon final approval of this agreement, permanent employees who
enroll in Adult Education Courses (evening courses) in order to aid or advance themselves in
their present position wi11be reimbursed by the Authority, up to 50% of the cost of the
Course(s) to a maximum of $50 (fifty dollars) per semester. Employees must achieve a "C"
average or certificate of satisfactory ~ompletion in order to be reimbursed. A commitment
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from the school must be obtained and the employees must consult and obtain approval of the
Authority to insure that the course(s) are job related.
E. Employees who enroll in part-time studies to obtain any degree in a college or at a graduate
level, would be permitted to use accumulated vacation or personal leave in one (I) or one-half
(1/2)day segments. The course(s) must be related to present or future BMHA job prospects,
projects or assignments. The employee must request approval from the Authority and
demonstrate that all other alternative possibilities are exhausted. One person per department,
per semester,wouldbe allowedthis leave. . .
F. All such leaves must be requested in writing and require approval. These leaves will not be
withheld unreasonably.
SECTION 5. RMPI,OYMENT OPPORTUNITiES
Employees permanently classified in subordinate positions shall be granted a leave of absence, without
pay, to enable such employee to serve temporarily, provisionally, for trial periods, or for periods
necessary to qualify for permanent appointment to a competitive class, or another position of a higher
class that requires such conditions to be met, or where an employee is offered a job on a permanent
transfer, so long as said employment is with any department of the Authority, or within a department of
the City of Buffalo, the Buffalo Board of Education, or the Buffalo Sewer Authority.
SECTION 6. MEDICAL I,EA VE OF ABSENCE
A permanent employee who has exhausted all accumulated leave, including sick leave, vacation leave
and personal leave and who is unable to work because of an illness or disability may request a
medical leave of absence without pay for a period up to six months. Such leave may be extended or
renewed upon request for an additional six months. An employee who finds it necessary to request a
medical leave of absence must follow the procedures as outlined below:
(1) Prior to or concurrent with the expiration of accumulated leave, the employee must request, in
writing, a medical leave of absence, without pay. The request must state the approximate date
that the leave of absence is to begin along with the approximate length of time the employee
expects to be absent.
(2) Along with the request, the employee must submit an original statement from his/her
physician which indicates the nature of the illness and the approximate length that the illness
or disability may continue.
(3) Medical, dental and life insurance benefits shall remain in effect during this leave of absence.
ARTICLE IX
MILITARY SERVICE
SECTION 1. TRAINING PROGRAM
Any employee who is a member of the Reserve Forces of the United States or of the State of New
York and who is ordered by the appropriate authorities to attend a training program or perform other
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duties under the supervision of the United States or the State of New York shall be granted a leave of
absence with pay for a period not to exceed thirty (30) days during such service.
SECTION 2. ACTIVE SERVICE
Any employee who enters into active service in the Armed Forces of the United States while in the
employ of the Authority shall be granted a leave of absence without pay for the period of his military
service. The Authority will permit each employee who enters into the active service of the United
States Military Forces to exhaust his vacation and personal leave benefits prior to such entry.
ARTICLE X
ABSENCE DUE TO INJURY
A. An employee taking leave in a Worker's Compensation case may not not use sick, personal
leave, vacation or any other type of accumulated leave benefit, except as provided for in
this section.
B. An employee returning to work from a Worker's Compensation status is required to contact
the Personnel Division upon release from the physician involved. Employees may be required
to be examined by the Civil Service Physician prior to returning to work.
C. If a Worker's Compensation case or claim is denied at the initial or a subsequent step by the
Worker's Compensation Board, the State Insurance Fund or by another legitimate funding
agency and subsequently the employee is ruled ineligible to receive Worker's Compensation
checks but said employee believes that he has a work related injury, disease, disability or
sickness which.prevents him from working and subsequently said employee initiates a formal
appeal of the denial ruling, then said employee during this contraverted period and appeal
period and while he is not working shall be allowed to use his accumulated paid sick leave
upon the presentation of a legitimate letter from a medical doctor attesting to the severity of
the disability, sickness, injury or disease and the unemployability of said employee. The paid
sick leave shall cease either upon. the determination of employability of said employee or the
determination of the Compensation claim. ..
An employee taking leave in a Worker's Compensation case shall be permitted the use of such
leave during the statutory waiting period.
Should an employee continue on compensation and/or be granted Worker's Compensation by
the Worker's Compensation Board, the employee would be entitled to the prorated share of
wages/compensation checks and the employee must reimburse the Authority with
compensation checks. The employer will reimburse sick leave based upon the value of the
compensation check as it relates to normal pay.
ARTICLE XI
RETIREMENT BENEFITS
Effective April 22, 1971, the Authority will provide the benefits of the Career Retirement Plan set forth
in Section 7S-i of the Retirement and Social Security Law (20 year retirement plan with IISOth fraction
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thereafter). The Authority agrees to provide the guaranteed ordinary death benefit authorized by
Section 60-b of the Retirement and Social Security Law.
I
It will als~ provide ad additional service credit for retirement purposes of one additional day for each
of accumulated and ubused sick leave up to a maximum of 165 days as provided in Section 41,
subdivision j of the Retirement and Social Security Law so long as pennitted by such law.
ARTICLE XII
MEDICAL AND HEAI,TH PLAN
SECTION 1. MEDICAL HEALTH BENEFITS
The Authority shall prov~de hospital and medical coverage for eligible employees and future retirees
through one of the following carriers: .
(A) INDEPENDENT HEALTH ASSOCIATION -GOLD PLAN, with rider to cover dependent
children to age 23 in/out of school
(B) BLUE CROSS & BLUE SHIELD OF WNY
(C) COMMUNITY BLUE
(D) HEALTH CARE PLAN/CHOICE CARE
Effective ~s soon as administratively possible after final approval, the Buffalo Municipal Housing
Authority shall pay the full cost of the Independent Health Association, Gold Plan, for employees hired
prior to January I, 1997. Employees hired after January I, 1997 shall contribute forty dollars ($40) per
month for family coverage or twenty dollars ($20) per month for single coverage. Employees choosing
an alternate plan shall pay the difference in cost between the Independent Health Association, Gold
Plan and the alternate plan. An open enrollment period will be provided prior to implementation.
Employees are required to notify the Personnel Division of any changes in marital or dependent status
within 10 days. Employees who fail to notify the Authority of incidents that would result in a change
in coverage will be responsible for any additional costs incurred by the Authority..
Employees will continue to be covered by the health plans in effect for the period following the
expiration of their sick time provided that a doctor's certificate as to the continuance of the illness is
submitted prior to the expiration of such sick leiwe time upon such terms and conditions as are
required to pay the full cost of the plan. .
SECTION 2. FLEXIBLE SPENDING ACCOUNT
The Authority, at its discretion, will establish a non-refundable flexible spending account. Employees
will have the option to participate in the plan for the purpose of savings tax deferred dollars to pay for
eligible medical expenses.
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SECTION 3. DENTAL INSURANCE
A) Effective as soon as administratively possible after final approval of this agreement, the
Buffalo Municipal Housing Authority shall provide at its expense GHI Preferred Plan with
100% prosthetics. The BMHA retains the right to substitute a similar plan with the same
schedule of benefits. No changes will be made without prior approval of the Union.
It is agreed that prior to accepting a bid on the Dental Plan, the Union shall have the
opportunity to review the .bid in order to be certain that the benefits are equal to or greater
than what is currently in effect. If a dispute should arise relative to the question of equal or
better coverage, then this item may be grieved at the Union's perogative.
This coverage shall provide the following, but shall not be limited to:
(1) BASIC DENTAL COVERAGE
(2) ORTHODONTICS
(3) SINGLE ROOT CANALS
(4) PREMOLOR ROOT CANALS
(5) AESTHETICALLY BLEACHING OF ANTERIOR TEETH
(6) MINOR GINGIVECTOMIES
(7) PROPHYLAXIS
(8) FLUORIDE TREATMENTS
B) Employees hired on the 1st of the month after final approval of this agreement shall be
obliged to pay the full cost of their dental insurance if they desire coverage, for a period of 12
months. Dental insurance coverage is optional.
Employees who wish dental insurance may pay for the coverage during the normal waiting
period of twelve (12) months. The full amount will be deducted from their check by way of
payroll deduction.
SECTION 4. DUPLICATION OF MEDICAI.IDENTAI. COVERAGE
The Authority is not required to provide health insurance or dental insurance to any employee whose
spouse has identical or better coverage. However, should. the spouse's coverage be terminated for any
reason, the employee must immediately notify the Authority and may likewise immediately transfer his
coverage and receive the full coverage he is entitled to as an Authority employee. Any expense or loss
of benefits incurred by the employee as a result of the transfer of coverage shall be reimbursed by the
Authority to the extent that the employee has abi~e'd by the rule of immediately notifying the Authority
of this loss of coverage.
The following sections shall describe a rebate program which is now in effect and may be applicable to
employees who fall under this section.
SECTION 5. MEDICALIDENT AI. REBATE PROGRAM (ELIMINATION OF DUAL
COVERAGE)
Any employee represented by the Union who is entitled to family medical insurance coverage as
provided for in this Agreement, may elect to waive such coverage if hislher spouse has family medical
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if.1surancecoverage. Employees waiving medical coverage may be required to show proof of the
spouse's coverage to the Authority and to the Union. Any employee who is entitled to paid dental
insurance coverage as provided for in this agreement may elect to waive such coverage. Proof of
alternate dental coverage is not required. An employee who desires to waive such family medical or
dental insurance coverage shall notify the Authority and the Union, in writing, and such waiver of
_ coverageshall be-effectiveon the first dayof the monthfollowingthirty (30) days after the date of
I
receiptof such notificationto the Authority. Those employeeschoosingto waivecoverageshall have
their written request placed in their personnel file. -
I All employees waiving coverage or any employee who has, prior to the Agreement, waived coverage
shall receive the sum of $40 (forty dollars) per month for medical and $8.33 (eight dollars and
thirty-three cents) per month for dental, to be paid by separate check. In-lieu payments by law are
taxable. Checks for medical insurance rebates will be distributed quarterly on April 15, July 15, October
15 and January 15 of each year or at a time mutually agreed to by the Union and the Authority and as
soon as administratively possible thereafter. Checks for dental insurance rebates will be distributed
annually on or abo~t December 1st of each year. Should the spouse's coverage be terminated for any
reason, the employee shall immediately notify the Authority. Upon such notification, the Authority shalf
transfer the employee to the appropriate medical or dental plan provided herein, and the employee shall
be provided full family coverage without any pr~conditions or lapse in coverage.
An employee who has waived hislher family medical or dental insurance coverage as provided for in this
contract shall notify the Authority and the Union in writing. Such coverage shall be reinstated on the
first day of the month following thirty (30) days after the date of receipt of such notification by the
Authority.
SECTION 6. R.UU~S AND PROCEDUR.ES FOR TJHrE REBATE PAYlVIrENT PLAN FOR
MEDICAL INSURANCE
1. The Buffalo Municipal Housing Authority will pay $40 (forty dollars) per credited month up to
$480 (four hundred and eighty dollars) per year to each employee entitled to family medical
insurance coverage and whose spouse has medical insurance with hislher employer to those
Authority employees who have and can document access to other comparable paid medical
coverage plans through an alte~ate employer or organizational membership if the Authority
employee voluntarily waives hislher right to Authority paid medical insurance.
2. Payments will be made in four installments per year, on April 15, July 15, October 15 and
January 15 if the employee's prorated time in the plan totals 12 months.
3. Employees desiring to waive their family medical insurance will be required to show proof of
their spouse's coverage to the Authority.and to their Union. Such request shall be in writing to
the Authority and the Union and will be effective on the first day of the month following thirty
(30) days after the date of receipt of such notification to the Authority. In addition, the
employee shall execute a waiver form prepared by the Authority.
4. Upon joining the plan, the employee shall be entitled to an in-lieu payment at the next payment
date prorated to reflect the employee's credited time in the plan.
5. All earnings from participation in this plan shall be paid in a separate check on the dates
specified in Rule #2. The W-2 statement issued at the end of the year shall indicate these
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additional earnings. The portion of the payment spent on supplemental medical insurance may
be deducted for income tax purposes if the employee satisfies all other requirements.
6. Should the spouse's coverage be terminated for any reason, the employee will immediately
notify the Authority in writing. Upon such notification and proof to the Authority that their
spouse's insurance has been cancelled, the Authority shall transfer the employee to the family
medical insurance plan provided for by Union contract and the employee will be provided full
family coverage without preconditions or lapse in coverage.
7. An employee who has waived hislher family medical insurance coverage, and who desires to be
'
reinstated to such family medical insurance shall notify the Authority and the Union in writing.
Such coverage shall be reinstated on the first day of the month following thirty (30) days after
the date of receipt of such notification by the Authority.
NOTE: Rule 6 addresses those instances when the spouse's coverage has heen
terminated, leaving a family with no medical insurance coverage. In contrast, Rule 7
addresses those instances where the spouse's coverage has not heen terminated.
8. Upon leaving the plan, the employee shall be entitled to an in-lieu payment at the next payment
date prorated to reflect the employee's credited time in the plan since the last payment date.
9. This plan shall also apply to retirees presently provided Authority paid medical insurance.
Participation in this plan is limited to retirees under the age of 65. After attaining that age,
retirees shall enroll in Medicare and HMO -Blue Cross and Blue Shield Medicare
Complimentary Coverage, which provides a level of benefits equal to the Select Care plan and
successor plans. It shall be the responsibility of the individual retiree to deal with the tax
consequences of participation. All applicable provisions of this plan shall apply to retirees.
10. The Authority shall closely monitor the number of participants from each of the various groups
so as not to jeopardize the existence and continuation of the group. If the response to this plan
jeopardizes the group, the Authority will act to disapprove further requests for participation in
the plan. A waiting list will be set up and as opportunities become available to join the plan,
employees will be taken from the top of the waiting list.
Employees leaving the plan and, at a later date, wishing to join, shall be assigned to the bottom
of the waiting list. An employee may join or leave the plan at any time, however, an employee
shall only be permitted to join or leave once, each,"'inany caleI1daryear.
11. This plan will become effective as soon as administratively possible after final approval of the
contract is received. Employees may express interest in joining the plan by notifying, in
writing, the Personnel Department of the Authority, 300 Perry Street. Waiver forms shall be
provided by the Authority in the following context:
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IN-LIEU PAYMRNT PLAN
FOR MEDICAL INSURANCE
WAIVER FORM
LOCAL 264 ffiLUEIWHITEIMANAGERIAL)
The undersigned hereby agrees to voluntarily waive membership in the Blue CrosslBlue Shield
Select Care plan, Alter6ate Major Medical and additional riders provided or Health Maintenance
Organizations (HMO) blans paid for by the Buffalo Municipal Housing Authority for all employees
subject to the rules (attlached) governing this plan.
It is understood and accepted by the Undersigned that this plan is available only to those Authority
employees who are entitled to such coverage and who are currently provided such coverage and whose
spouse possesses comparable coverage with hislher employer or if the employee has and can document
access to comparable paid coverage through an alternate employer or organizational membership and
that the in-lieu payment is offered as an allowance for the purchase of supplemental medical insurance.
This waiver is effective
In-lieu payments by law are taxable.
(EMPLOYEE SIGNATURE)
(DATE)
ST ATE OF NEW YORK
COUNTY OF ERIE
On this _ day of before me
personally appeared to me known and
known to me to be the individual described in and who executed the
foregoing instrument an he/she acknowledged to me that he/she executed
the same.
(NOTARY PUBLIC)
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SECTiON 7. JIUJJT,ESAND J?ROCEIlJu:JRES ]FOR THE REBATE J?lLAN FOR DENTAL
INSURANCE
1. The Buffalo Municipal Housing Authority will pay $8.33 (eight dollars and thirty-three cents)
per credited month up to $100 (one hundred dollars) per year to each employee entitled to
dental insurance coverage and who voluntarily waives hislher right to Authority paid dental
insurance.
2. Payments will bel made in one installment of $100 (one hundred dollars) on or about
December 1st of each year if the employee's prorated time in the plan totals 12 months.
3. Employees desirirg to waive their dental insurance must make such request, in writing, to the
Authority and the Union and will be effective on the first day of the month following thirty
(30) days after the date of receipt of such notification to the Authority. In addition, the
employee shall execute a waiver form prepared by the Authority.
4. Upon joining the plan, the employee shall be entitled to an in-ljeu payment at the next
payment date prorated to reflect the employee's credited time in the plan.
5. All earnings from participation in this plan shall be paid in a separate check on or about
December 1st of each year. In-lieu payments by law are taxable. The W-2 statement issued at
the end of the year shall indicate these additional earnings.
6. Should the spouse's coverage be terminated for any reason, the employee will immediately
notify the Authority in writing. Upon such notification and proof to the Authority that their
spouse's insurance has been cancelled, the Authority shall transfer the employee to the family
dental insurance plan provided for by Union contract and the employee will be provided full
family coverage"without preconditions or lapse in coverage.
7. An employee who has waived hislher dental insurance coverage, and who desires to be
reinstated to such dental insurance shall notify the Authority and the Union in writing. Such
coverage shall be reinstated on the first day of the month following thirty (30) days after the
date of receipt of such notification by the Authority.
NOTE: Rule 6 addJl"esse..I; those fill'lsbmces when the sJI)oUJIse's coveratge hats 1bIeell'll
terminatedr Reaving at fatmily with 1110medical nmsmrall!1lcecoverage. KH1\cOll'llttrsstrRuUe 7
addresses those instances where the spouses coverage nuns lI'IIotIbeell'lltermnll'llatedl.
8. Upon leaving the plan, the employee shall be entitled to an in-lieu payment on December 1st
prorated to reflect the employee's credit~d' time in the plan since the last payment date.
9. The Authority shall closely monitor the number of participants from each of the various
groups so as not to jeopardize the existence and continuation of the group. If the response to
this plan jeopardizes the group, the Authority will act to disapprove further requests for
participation in the plan. A waiting list will be set up and as opportunities become available
to join the plan, employees will be taken from the top of the waiting list. Employees leaving
the plan and, at a later date, wishing to join, shall be assigned to the bottom of the waiting list.
An employee may join or leave the plan at any time, however, an employee shall only be
permitted to join or leave once, each, in any calendar year.
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10. This plan will become effective as soon as administratively possible after final approval of the
contract is received. Employees may express interest in joining the plan by notifying, in
writing, the Personnel Department of the Authority, 300 Perry Street. Waiver forms shall be
provided by t~e Authority in the following context:
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IN-LIEU PAYMENT PLAN
FOR DENTAL INSURANCE
WAIVER FORM
LOCAL 264 (BLUE, WHITE, MANAGERIAL)
II
The undersigned hereby agrees to voluntarily waive membership in Group Health Insurance (GHI)
I
and any successor plan paid for by the Buffalo Municipal Housing Authority for all employees subject
to the rules governing this Iplan.
It is understood and accepted by the undersigned that this plan is available only to those Authority
employees who are entitled to such coverage and who are currently provided such coverage and that
the in-lieu payment is offered as an allowance for the purchase of supplemental dental insurance. This
waiver is effective
In-lieu payments by law are taxable.
(EMPLOYEE SIGN ATURE)
(DATE)
ST ATE OF NEW YORK
COUNTY OF ERIE
On this _ day of , before me personally
appeared to me known and known to me
to be the individual described in and who executed the foregoing
instrument and he/she acknowledged to me that he/she executed the same.
(NOTARY PUBLIC)
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SECTION 8. RETIREES
All eligible retirees shall be provided with basic Blue Cross and Blue Shield of WNY insurance or,
where applicable, HMO coverage. All employees who retire after July 1, 1980, and prior to June 30,
1986, shall experience no change in their medical fringe benefit coverage. Retired employees shall, in
addition to the present coverage of basic Blue Cross and Blue Shield of WNY, be provided with the
Major Medical Extended Rider with coverage up to one million dollars maximum, with a $50
deductible, family or single coverage, 90/91 Select Care Plan, or a comparable HMO plan.
In addition, these retirees as described above shall be eligible for a zero co-pay drug prescription rider.
However, effective, July 1, 1986, for those employees who retired after July 1, 1986, the co-pay drug
prescription card will change from a zero co-pay plan to a $3.00 co-pay drug prescription plan. All
other benefits as described above shall remain the same.
Dental coverage and any dental rebate program is reserved strictly for active Authority employees.
SECTION 9. ALTERNATE BIDS FOR DRUG PRESCRIPTION RIDERS
Effective July I, 1983, the Union agrees that the Housing Authority may seek bids for alternate
prescription drug coverage. All bid specifications will be submitted to the Union for its approval, prior
to publication. Upon receipt of the bids and notices to the Authority, the Authority may select alternate
drug coverage, subject to the Union's approval of such prescription coverage.
ARTICLE XIII
INSURANCE COVERAGE
The Authority shall provide all eligible employees a life insurance policy with the following benefits:
A.
B.
C.
D.
$5000 payment upon the death of the insured (employee).
An additional $5000 payment if the death is caused by accident.
A $2000 payment upon the death of a current spouse.
A $1000 payment upon the death of dependent children from the age of 14 days up to 25
years.
This coverage will be in addition to that provided by Section 60-b of the Retirement and Social
Security Law.
ARTICLE XIV
SENIORITY
SECTION 1. DEFINITION
Seniority within the Authority for determining priorities or elimination of jobs, layoffs or recalls means
the date of an employee's first appointment on' a permanent basis in the competitive class followed by
continuous service in the competitive class on a permanent basis. Seniority, for the purpose of
determining priorities on choice of vacation time or personal leave means the date of an employee's
appointment by the Authority in the particular classification in which he is employed at the time of
determination. Every twelve (12) months, the Assistant Director for Administration shall post on all
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bulletin boards, a seniority list showing the continuous service of each employee. Five copies shall be
given to the Union by the Authority of the Official Civil Service Seniority List every twelve (12)
months.
SECTION 2. JPJROJBA TiON JPRJRiOJi))
Every appointment, permanent in character, from an open-competitive list shall be for a probationary
term of not more than six (6) months in accordance with the amended rules of the Municipal Civil
Service Commission. New employees shall be added to the Seniority list at the end of their
probationary period.
"
SECTiON 3. BJRRAlKSIN CONTiNUOUS SERViCE
An employee's continuous service record shall be broken by voluntary resignation, discharge for just
cause or retirement. However, if an employee who has resigned is reinstated as provided by
ordinances or law and returns to work in any capacity within one (1)year thereafter, then the break in
continuous service shall be removed from his records.
SECTiON 4. LA "OFF
In the event it becomes necessary to layoff employees for any reason, they shall be laid off in the
inverse order of their seniority, subject to veteran's status as provided for by law.
SECTION 5. CONSOLlfJi))A TiON OJR Ei_iMiNA TiON OF lTOBS
Where, because of economies, consolidation or abolition of functions, curtailment of activities or
otherwise, positions in the competitive class are abolished oi-reduced in rank or salary grade,
suspension or demotion, as the case may be, among incumbents holding the same or similar jobs, shall
be made in the inverse order of original appointment on a permanent basis in the competitive class.
Suspension or demotion shall be made from among employees holding the same or similar jobs in the
Authority.
SECTlION 6. METHOD OF RECAiJL JPROCEDURE
A. Employees shall be recalled from layoff according to their seniority on the preferred"list. No
new employees, employed upon an annual basis,' shall be hired until all employees on the
layoff status desiring to return to work shall have been recalled, provided that such employees
on a layoff status are capable of returning to work.
B. The Authority will notify the laid off enw'loyee by registered mail, at his last known address,
that he has been offered recall in line with his coritinuous service. If the employee fails to
report for work by ten (10) working days from the date of mailing of the notice of recall, he
shall be considered a "quit".
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ARTICLE XV
WORK FORCE CHANGES
SECTION 1. METHOD OF FII,IJNG POSITIONS
A. The term promotion means and shall be defined as the advancement of an employee from a
lower salary grade position within the promotional ladder as determined by the local Civil
Service Commission. The advancement of an employee to a higher paying position is not
necessarily a promotion.
B. In case of promotion or whenever a new job classification opening or a vacancy occurs, other
than temporary, the position shall be filled in accordance with Civil Service rules of
procedure, and selections shall be made from the appropriate Civil Service list until the list of
names is incomplete.
c. Should a vacancy occur which cannot be filled by reason of the absence of an appropriate
Civil Service list, then, in such case, a proper notice of this vacancy shall be posted on all
bulletin boards for a period of ten (10)working days, stating the job titles, pay rate and
necessary qualifications for the job as well as the title or titles eligible under normal Civil
Service rules to compete for the job on a promotional basis.
D. An employee may apply, in writing, for such position and submit such application to his
immediate supervisor.
E. The vacancy will be filled from among employees who have expressed their desire, in writing,
to the Authority for appointment to the position. The position will be filled according to
seniority from among those qualified applicants who have demonstrated their competence that
they are capable to fulfill the responsibilities of the higher job. For the purposes of such
appointments, seniority shall be defined as length of service in their present title. However, in,
cases of emergency, upon written notice. to the Union, the Authority may fill the vacancy, at
its discretion.
F. The Union shall be notified by the Authority, in writing, within five (5) days of all job
vacancies caused by resignation, retirement or for "just cause" discharge. The vacancies shall
be filled in accordance with the terms of this Agreement.
SECTION 2. TEMPORARY VACANCIES
G. The Authority agrees to notify the Union of all new titles.
A. Whenever an employee is assigned to fill a temporary vacancy, he shall be paid the minimum
wage rate established for the position, or his own rate, whichever is higher.
B. In the event of temporary job vacancies and in the absence of an appropri~te Civil Service list,
seniority shall prevail in the selection of employees to fill the temporary vacancies, provided
they are qualified.
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SEC1'iON 3. 1'RANSFERS
A. Where transfers are pennitted by the Authority, employees desiring to transfer to other jobs
shall submit an apJlication, in writing, to their immediate supervisor. The application shall
state the reason for the requested transfer.
B. ~mployees requesting transfers for reasons other than the elimination of jobs may be
transferred to equal or lower paying job classifications on the basis of seniority, with' approval
of the Civil Service Commission and also with the consent ofthe Authority.
C. Employees requesting transfers because of the elimination of their jobs shall be transferred to
the same job or any other job of equal pay and classification on the basis of s,eniority with the
approval of the Civil Service Commission and also with the consent of the Authority.
SEC1'lfON 4. BUMPiNG
When an employee is laid off due to a reduction in the work force, he 'shall be pennitted to exercise his
.
,
seniority rights to bump within the Authority, i.e. to replace an employee with less seniority. Such
employee may, if he so desires, replace any employee in the same job classification, provided that he
has greater seniority than the employee within the Authority, whom he replaces.
'
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SEC1'lfON 1. GRlfEV ANCE AND ARBi1'RA1'lfON PROCEDURES
A. Any grievance, controversy or dispute which may arise' between the parties regarding the
application, meaning or interpretation of this Agreement shall be settled in the following
manner:
SIEf..L The employee, in conjunction with the Union, shall submit the grievance orally to the
employee's immediate supervisor within five (5) working days of its occurrence. If at
that time, the Union is unaware of the grievance when it arises, it along with the
employee shall take it up within five (5) working days of learning of its existence.
The Union, without the employee, may also initiate this action.
SIEf.2.. If a satisfactory settlement or disposition is not made within two (2) working days
from the date of the submission '<;>fthegrievance, the employees, with the Union, may
submit the grievance, in writing, to the appropriate department head, who shall
answer same within five (5) working days after receipt of the written grievance.
Any grievance not so filed by a Union employee may be cause for added discussion
between the employer and the Union prior to advancing through the procedure.
All written grievances shall s'tate the 'Article and/or Articles and Section(s) of the
Agreement alleged to have been violated. If the answer is a rejection of the grievance,
the appropriate department head shall detail his reasons in writing.
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SIEE..l..
SIEE.A..
If a satisfactory settlement or disposition is not made within five (5) working days
from the date of the written submission of the grievance to the director of the
department, the Union may, with the en:tployee, within ten (10) working days
thereafter, submit the grievance with the answer of the department head, with any
reply thereto, to the Executive Director of the Authority. The Executive Director of
the Authority shall schedule a meeting with employee and Union representatives, to be
held not later than ten (10) working days after the date of the receipt of the grievance
and any accompanying papers at his office. The Executive Director of the Authority
shall, within five (5) working days thereafter, set forth in writing, his answer to the
grievance.
(A) If not satisfied with the Executive Director's answer, the Union may, within ten
(10) working days after receipt thereof, request that the matter be submitted to an
impartial arbitrator, assigned by the Arbitration Section of the New York State Public
Employment Relations Board. The Arbitrator shall issue his decision within thirty
(30) days after the conclusion of testimony and argument. His decision shall be final
and binding upon the parties.
(B) The failure of the Union and the employee to take any of the action authorized by
this Section within the time limits therefor, shall constitute a waiver of the right to
proceed further and shall terminate the proceeding.
SECTION 2. MATTERS RELEVANT TO GRIEVANCE PROCEDURE
A. The Authority and the Union shall provide agreed upon grievance forms in adequate numbers.
B. The time limits in the procedure may be extended by mutual agreement, in writing.
C. Any step of the grievance procedure may be bypassed by mutual agreement.
D. Neither the Executive Director of the Authority nor the Arbitrator may consider any evidence
or facts which have not been previously discussed between the parties unless otherwise agreed
upon by the parties.
E.
F.
In the case of a group, policy or organizational type grievance, the grievance may be
submitted directly to the Executive Director by the Union.
For the purposes of definition, days shall not include Saturday, Sundays or Holidays.
G. Expenses for the Arbitrator's service anq the proceedings shall be borne equally by the
Authority and the Union.
H. No Arbitrator functioning under provisions of the grievance procedure shall have the power to
amend, modify or delete any provision of this Agreement or render any award contrary to the
Laws of the State of New York. I
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A. A person holding a position by permanent appointment or employment shall not be removed
or otherwise subjected to any disciplinary penalty provided for in this Article, except for
incompetency or misconduct shown after a hearing upon stated charges.
B. Disciplinary penalties, actions or measures shall consist of the following:
(1) Reprimand
(2) A fine not to exceed $100 to be deducted from the salary or wages
(3) Suspension without pay for a period not to exceed two (2) months
(4) Demotion in grade or title
(5) Dismissal from service
SECTION 2. PROCEDURE
A. A person against who disciplinary action is proposed shall be served with a written copy of
the charges preferred against him. A copy of the charges shall also be served upon the Union.
The answer to the charges shall be served upon'the Executive Director within ten (10) days.
If the accused fails to file an answer in the above time period, he shall be allowed to offer
testimony at a hearing in mitigation of any penalty that may be imposed.
B. Should the accused submit an intention of a plea of guilty to the Executive Director within ten
(10) days after the receipt of said charges, the Executive Director or designee shall convene a
hearing within ten (10) days of this receipt to hear testimony/evidence which may be
submitted in mitigation of a penalty.
Prior to the formal submission of a guilty plea at this hearing, informal discussions as to the
severity of the penalty may be requested by the Union or the employee. At such hearing the
accused person shall have the opportunity to be represented by the Union or by legal counsel.
He may, if he so desires, present witnes'Ses in his behalf. At any stage of the disciplinary
process the Executive Director may dismiss or withdraw the charges.
Should a formal plea(s) of guilty be entered, the Executive Director or his designee shall
impose a penalty based upon the provision of Section 1 (b) above, taking into consideration
witnesses, testimony, evidence and the aforementioned prior discussions of penalties.
The Executive Director or his designee at this stage of the progressive disciplinary process
shall be deemed to be the person designated under Section 32, Article 2 of the Civil Service
Law and by the Authority for that purpose within the meaning of Section 75 of the Civil
Service Law of the State of New York.
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An IAgencYIShop" employee at any stage of the progressive/disciplinary process may elect to
represent himself, seek private counselor request Union representation, (a Uniory
representati~e: shall be present at each step).
I .
Lacking a resolution of the charges or if a plea of not guilty be entered, a formal hearing shall
be held within thirty (30) days of the charges preferred.
c.
D. This formal hearing shall be chaired by a third party Impartial Hearing Officer, mutually
selected from a predetermined list of hearing officers.
At such hearing the accused person shall have the opportunity to be represented by the Union
or by legal counsel. He may, if he so desires, present witnesses in his behalf.
The Hearing Officer shall be deemed to be the person designated by the Authority for that
purpose within the meaning of Section 75 of the Civil Service Law of the State of New York
and shall be vested with all the powers of the Authority and shall make a record of such
hearing. .
His findings and recommendations shall then be referred to the Executive Director of the
Authority for review and decision within thirty (30) days.
E. The acceptance of the recommendation, final decision, penalty, or any modification shall be
made known to the accused and the Union within thirty (30) days of the close of the hearing.
If there should be a penalty recommended and/or if it should be modified, the Executive
Director shall detail his reasons for this non-acceptance.
F. Nothing contained herein shall prevent or preclude the parties from jointly agreeing on an
individual to make a record of such hearing(s).
G. The burden of proving the charges preferred shall be upon the person alleging same.
Compliance with technical rules of evidence shall not be required.
H. The parties agree that all expenses involved in such hearing shall be paid by the Authority in
full.
SECTION 3. SUSPENSION PENDING DETERMINATION OF CHARGES: PENALTIES
A. Pending the hearing and the determinatiQr1of charges, the person against whom such charges
have been preferred may be suspended without pay for a period not to exceed thirty (30)
calendar days.
B. The penalty or punishments imposed shall be set forth in Section l(b) of this Article.
c. If the charges are not sustained, the accused person shall be restored to his position with full
pay for any period of suspension less the amount of compensation which he may have earned
in any other occupation or employment or any unemployment benefits he may have received
during such period.
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D. If the accused person is found guilty, a copy of the charges, his written answer thereto, a
transcript of the hearing and the final determination itself shall be filed in the office of the
Authority and a ?O~ythereof shall also be filed with the Municipal Civil Service Commission.
A copy of the transcript of the hearing shall, upon the request of the accused person so found
guilty, be furnished to him without charge.
No removal or disbiplinary proceeding shall be commenced more than one (I) year after the
occurrence of the V'rongdoing complained of, or its discovery, if later. However, such
limitation shall not apply where the wrongdoing complained of would, if proved in.a court of
appropriate jurisdiction, constitute a crime.'" .
E.
F. Any person believing himself aggdeved by a p~naltyor punish~ent or demotion or dismissal
from the service, or suspension without pay, or a fine imposed pursuant to the provisions of
this Article, may appeal such action either by an application to the State Supreme Court, in
,
accordancewith the provisionsof ArticleJ8 of the Civil PracticeLaw and Rules or an appeal
to the Municipal Civil Service Commission. He shall file such appeal, in writing, within
twenty (20) days after receiving written notice of the determination to be reviewed. In
accordance with the provisions of Section 76 of the Civil Service Law, the decision of the
Civil Service Commission,shall be final and conclusive and not subject to further review in
anycourt. .. .
. AJRTiCJLEXVHi
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SECTiON]. STEW A~DS AND JREJPJRJESENTATiVES
A. The Authority agrees that during working hours, on its premises for reasonable periods of
time, and without loss of pay, Union Stewards and. properly designated representatives of the
Union shall be allowedto: .
Investigate and process grievances
Post Union notices
Distribute Union literature
Solicit Union membership. during other employee's non-working time
Attend negotiating meetings
Transmit comm~nications, authorized by the Local Union or its officers, to the Authority
or its representatives. '
Consult with the Authority, its repres~ntatives, Local Union Offic.ers, or other Union
representatives c.oncerning the enforc,einent of any provisions of this Agreement,
.
.
Accredited Union representatives shall notify the person in charge of their department or his
designee, whenever they wish to attend to Union business on Authority time. This Union
representative must notify hislher supervisor not less than forty-eight (48) hours prior to the
time that they wish to attend to Union business, except when an emergency arises, in which
case the person will simply notify hislher supervisor.
,. .
B. Union representatives as referred to in this section shall consist of one steward for each
project, the Local Union President, Secretary-Treasurer, Executive Board Chairman and
Business Representative.
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C. The Chapter Chainnan and Stewards may be loaned from one project to another or one shift
to another not to exceed 90 days
D. The names of employees selected as Stewards, and the names of other Union representatives
who may represent employees shall be certified, in writing, to the Authority by the Local
Union.
SECTION 2. GRIEVANCE COMMITTEE
A. The Union grievance committee may, upon request, meet with the Executive Director once a
month at a mutually convenient time.
B. The Union Grievance Committee shall consist of the Union President, Secretary-Treasurer,
and one Grievance Committee member. The Business Representative shall also be a member
of the Union Grievance Committee.
C. All grievance committee meetings shall be held during working hours, on the Authority
premises, and without loss of pay.
SECTION 3. SAFETY
The Steward on the project shall have the responsibility to report, in writing, to the person in charge of
the project any unsafe conditions observed in the operation of the project.
SECTION 4. CONTRACT NEGOTIATING COMMITTEE
The Union shall be pennitted to have six (6) members on the Negotiating Committee, without loss of
pay, who shall serve as Union Negotiators on any reopening, amendment, and/or modification to the
present Agreement and/or on any new Agreement between the parties. These shall be in addition to the
President, Secretary-Treasurer and Business Representative of the Local Union.
SECTION 5. UNION ELECTIONS
All employees represented by the Union shall be allowed two (2) hours paid time off to participate in
Union Elections.
ARTICLE XIX
AUTOMOnl{J~ ALLOWANCE
Effective upon final approval of this agreement employees serving in the following titles Mechanical
Engineer, Tenant Relations Specialist, Tenant Relations Aide, Energy & Utility Manager, Safety
Officer, Marketing Manager & Contract Compliance Monitor, Housing Aide in districts with multiple
developments, Home Inspection Team, Contract Coordinator, Supervisor of Construction, Site
Construction Manager who are paid status and who are assigned in writing to use their personal
automobile on a regular basis shall be reimbursed at a monthly rate of one hundred fifty dollars ($150).
Checks will be issued on a monthly basis payable within two (2) weeks following the last pay period of
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the month. All other employees represented by this unit when authorized to use their personal
automobile on Authority business shall be reimbursed at the IRS rate.
This section shall not preclude the Authority from assigning Authority vehicles whenever available.
ARTICLE XX
CONTRACTING AND SUBCONTRACTING OF PUBLIC WORK
During the term of this Agreement, the Authority shall not contract out or subcontract any public work,
except at new facilities, performed by employees covered by this Agreement that would mean the
displacement of any employee covered by this Agreement, except by mutual agreement by the
Authority and the Union, or in cases C?femergency as determined by the Authority. The emergency
section of this Article shall n'ot be abused. .
ARTICLE XXI
UNION BULLETIN BOARDS
The Authority agrees to furnish and maintain suitable bulletin boards in convenient places in each
work area to be used by the Union. These boards shall be three feet by four feet.and shall display the
Union insignia. The Union shall limit its posting of notices and bulletins to such bulletin boards.
ARTICLE XXII
SAFETY CLOTHING AND ACCESSORIES'
SUPPI,IED BY THE AUTHORITY
All employees who will require uniforms and special equipment including protective glasses, gloves,
rain gear and boots shall be furnished these without charge to the employee. .
ARTICLE XXIII
ACCESS TO PREMISES
The employer agrees to permit representatives of the International Union, the Union Council and the
Local Union to enter the premises of the employer for individual discussion of working conditions with
employees, provided such representatives do not unduly interfere with the performance of duties
assigned to the employee. .
ARTICLE XXIV
LAYOFF NOTICE OR PAY IN LIEU THEREOF
Permanent employees to be laid off will have at ieast ten (10) working' days notice of layoff or pay in
lieu of notice. .
32
ARTICLE XXV
AID TO OTHER UNIONS
The employer agrees there will be no aid, promotion or financing of any other labor group or
organization which purports to engage in collective bargaining, nor shall a check-off of dues be
permitted for such other organization by the employer during the term of this Agreement.
ARTICLE XXVI
CIVIL SERVICE EXAMINATIONS WITH PA Y
Employees shall be allowed time off with pay on days they are scheduled to work to take
open-competitive and promotional examinations by the City of Buffalo Civil Service Commission.
ARTICLE XXVII
PAY FOR O"UT-OF-TITLE WORK
Effective July I, 1986, whenever an employee is assigned to fill a temporary vacancy, in writing, for
more than one working day, he shall be paid the wage rate at the same step level established for the
position which he is currently enjoying or his own rate whichever is higher, retroactive to the first day
that he was working in this job title.
ARTICLE XXVIII
MEMBERSHIp. PACKETS
The Authority will allow membership packets furnished by the Union to be placed in a suitable area so
they may be obtained by new employees.
ARTICLE XXIX
PRINTING OF THE AGREEMENT
The contract shall be prepared jointly by the Union and the Authority. The page~ shall be numbered
and an index inserted. The Authority and the Union shall share equally the costs incurred in the
printing of the Union agreement. If there is no mutual agreement in the choice of a printer, the low
Union bidder shall be selected. The number of copies of the contracts shall be agreed to by the Union
and the Authority. Contract Books shall be printed and ready for distribution within forty-five (45)
calendar days, after receipt of Federal and State approvals.
ARTICLE XXX
SPECIAl. EMERGENCY OR SPECIAL HOLlO AY
Whenever a special emergency or holiday is declared for the City of Buffalo by proclamation of the
Mayor necessitating the closing of City Hall, those employees covered by this Agreement required or
requested to work shall be compensated with another day off with pay in lieu of the holiday or
emergency day.
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ARTICLE XXXI
REiVIEW OF PERSONAL HISTORY FOLDER
An employee shall, within fifteen (15) days of a written request to the Authority, have an opportunity
to review his personal historiy folder in the presence of an appropriate official. He shall be allowed to
place in such file a response of reasonable length to anything contained therein which such employee
deems to be adverse.
ARTICLE XXXII
PLEDGE AGAINST DISCRIMINATION AND COERCION
A. The provisions of this Agreement shall be applied equally to all employees in the bargaining
unit without discrimination as to age, sex, marital status, race, color, creed, national origin,
political affiliation or any reason whatsoever. The Union shall share equally with the
Authority the responsibility for applying this provision of the Agreement.
B. Work rules shall be reasonable and shall be applied or enforced in a fair and equitable
manner.
c. All references to employees in this Agreement designate both sexes, and whenever the male
gender is used it shall be construed to include the male and female employees.
D. The Authority agrees not to interfere with the rights of employees to become members of the
Union, and there shall be no discrimination, interference, restraint, or coercion by the
Authority or any Authority representative against any employee because of Union
membership or because of any employee activity in an official capacity on behalf of the
Union, or for any other cause.
ARTICLE XXXIII
MAINTENANCE OF BENEFITS
All conditions or provisions beneficial to employees now in effect, which are not specitically provided
for elsewhere in this Agreement, shall remain in effect for the duration of this Agreement unless
mutually agreed otherwise between the Authority and the Union, provided, however, that where a
provision in this' Agreement specifically replaces such a condition or provision, then the latter shall no
longer continue to be applied.
ARTICLE XXXIV
JOB REEVALUATION
If during the life of this Agreement, the Union requests job reevaluation because of the content of a job
changing, the Authority agrees to negotiate on the matter. If no mutual agreement is reached within
thirty (30) calendar days, the matter of job reevaluation shall become subject to the impartial
arbitration procedures of this Agreement.
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ARTICLE XXXV
EMPLOYMENT OPPORTUNITIES FOR LOWER INCOME PERSONS
In compliance with Section 3. of the Housing and Urban Development Act of 1968, P.L. 90-448, it is
understood that to the greatest extent feasible, and subject to the requirements of Section 32 of the
Public Housing Law of the State of New York, opportunities for training and employment in the
operation and administration of the housing projects under the jurisdiction of the Authority shall be
given to lower income persons residing in the area of such housing projects.
ARTICLE XXXVI
GENERAL PROVISIONS
a) This Agreement and all provisions herein are subject to all applicable laws and to the
availability of funds. In the event that any provision herein is found to violate such laws, said
provision shall not bind either of the parties but the remainder of this Agreement shall remain
in full force and effect as if the invalid or illegal provision had never been a part of this
Agreement.
If any provision is invalidated, the Authority and the Union agree to negotiate a replacement
provision to be mutually agreed upon.
b) Employees are required to supply the Authority with hislher correct address and telephone
number. A change in address must be made known to the Authority, in writing, within ten
business days.
ARTICLE XXXVII
PERSONNEL POLICY
All references to the Personnel Policy of the Authority shall remain in the Agreement. However, a
copy of this policy shaH be given to the Union, upon approval of the Memorandum of Agreement.
ARTICLE XXXVIII
RESIDENCY
Effective July 1, 1979, the following shall apply to all members of this Unit:
A. Any ~ employee must be a resident of the City of Buffalo at the time of examination and
appointment and must continue to be a resident through the lifetime of his employment.
B. Any
~ employee may continue residency outside the City of Buffalo and shall be
eligible for any promotional examination and subsequent appointment. However, he must
become a City resident within six (6) months of the date of the appointment or forfeit such
appointment.
C. Any
~
employee who now resides in the City of Buffalo must continue City residency.
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ARTICLE XXXIX
RETROACTIVE PAYMENTS
A. The Authority will, if necessary, authorize overtime to expedite the preparation of retroactive
checks.
B. The Authority shall additionally give priority to persons currently in the employ of the
Authority. Those persons no longer in the employ of the Authority will be dealt with
separately, after current employees have received their retroactive payments.
ARTICLE XL
LEA VE OF ABSENCE RETTJRN
SECTION 1. GENERAL
Failure to report for duty within ten (10) working days of the expiration of a leave of absence without
payor any extension thereof or failure to return to work after ten (10) working days when absent
without leave, shall be deemed the equivalent of a resignation from service, provided, however, that
the employee is sent a registered letter, return receipt requested, during or after the expiration of
the ten (10) day period. This letter shall reproduce this Section and indicate to the employee that a
failure to return within the ten (10) day period outlined in this Section constitutes the employee's
resignation from Authority service.
SECTION 2. BENEFITS
An employee who fails to report for duty is subject to loss of fringe benefits as outlined below:
A. An employee who is absent from duty for ten (10) consecutive working days without payor
permission is liable to pay the entire cost of medical insurance, dental insurance and life
insurance normally provided for by the Authority for that month, upon return to work.
B. An employee who is absent from work without permission for twenty (20) consecutive
working days is not entitled to health insurance, dental insurance or life insurance. The
Authority shall cancel said employee's insurance effective the close of business of the
twentieth (20th) consecutive working day.
ARTICLE XLI
UNASSIGNED TOBTITLES AND CHANGE IN TITLE
Obvious White Collar titles (Local 650, White Collar Unit, City of Buffalo) shall be placed into the
Authority's White Collar Unit.
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ARTICLE XLII
NOTICE REQUIRED BY CIVIL SERVICE
LA W SECTION 204-a
It is agreed by and between the parties that any provision of this Agreement requiring legislative action
to permit its implementation by amendment of law or providing additional funds therefor, shall not
become effective until the appropriate legislative body has given a
approval.
ARTICLE XLIII
LABORIMANAGEMENT COMMITTEE
SECTION 1. GENERAL
The Authority and the Union agree to form a Labor/Management Committee to deal with a variety of
Labor/Management items and problems especially those involved with the Employee Benefit Package.
Paramount consideration in these quarterly meetings will be problems of escalating medical premiums,
the cutting of costs, and the maintenance of the level of coverage.
SECTION 2. PROMOTIONAL OPPORTUNITIES
A committee shall be established with members from the Authority and the Union to discuss
promotional opportunities within the BMHA.
ARTICLE XLIV
CODE OF ETHICS
The Authority's Code of Ethics adopted by the Union has been modified/amended to incorporate the
following changes:
1. Employees will acknowledge receipt of documents (signature may not be required)
2. Violations - Contract Disciplinary Procedures (S-75)
3. Disclosure Statement rescinded
4. Transmittal of Code of Ethics by regular mail or internal distribution
ARTICLE XLV
PERFORMANCE REVIEW
The Buffalo Municipal Housing Authority shall implement an annual performance review for all
permanent employees. The Authority agrees that these performance evaluations shall not be used for
disciplinary charges.
ARTICLE XLVI
DRUG AND ALCOHOL TESTING
The Buffalo Municipal Housing Authority shall implement drug and alcohol testing for employee
based on reasonable suspicion.
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ARTICLE XLVII
FLEX TIME
At the discretion of the Authority, the Union agrees to discuss the implementation of a flexible work
schedule during the term of this Agreement. This may include seven-day operation, four-day
workweek and/or flexible starting/quitting times.
ARTICLE XLVIII
DURATION AND TERMINATION
This Agreement shall be effective as of the first day of July, 1970, and shall remain in full force and
effect subject to the approval of the U.S. Department of Housing and Urban Development and the New
York State Division of Housing and Community Renewal until the 30th day of June, 1998. It shall be
automatically renewed from year to year thereafter unless either party shall notify the other in writing
at least one hundred fifty (150) days prior to the termination date that it desires to modify this
Agreement. In the event that such notice is given, negotiations shall begin not later than one hundred
twenty (120) days prior to the termination date. This Agreement shall remain in full force and effect
during the period of negotiations.
In witness whereof, the parties hereto have sent their hands this
~rJfJ Yl-- ,1996.
BMHA CHAIRM
DESTO ANDELARIO
~~-~ r
BMHAEXECUTIVEDIRECTO. ~- yc~cI
SHARON M. WEST
LOCAL 264, WHITE COLLAR UNIT, AFSCME, AFL-CIO
!iYftl~t))AO ~
J
SCHEDULE. A.
LOCAL 264
WB%TE COLLAR UNXT
BUPPALO MUNXC%PALHOUS%NGAUTHORITY
JULY 1, 1995
(0%)
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ACCOUNT CLERK STENOGRAPHER $21,068 $21,753 $22,438 $23.122 $23.807
ACCOUNT CLERK TYPIST $20.683 $21.350 $22.016 $22,683 $23.349
ASSISTANT ACCOUNTANT $26.384 $27.362 $28.341 $29.319 $30.297
ASSISTANT MANAGEMENT ANALYST $21.069 $21,753 $22.438 $23,122 $23.807
ASSOCIATE ACCOUNT CLERK $23.514 $24.482 $25.451 $26.419 $27.387
ASSOCIATE MANAGEMENT ANALYST $42,029 $44.238 $46.448 $48.657 $50.866
AUDITING INSPECTOR $29.403 $30.635 $31,868 $33.100 $34.332
BMRA CASE MANAGER $32.681 $33.999 $35.317 $36,635 $37.953
CLERK $19,271 $19,752 $20.233 $20,713 $21.194
CLERK AIDE $19.271 $19,752 $20.233 $20.713 $21,194
COMPUTER OPERATOR $25.164 $26.096 $27.027 $27,959 $28,890
COMPUTER PROGRAMMER $28,432 $29,664 $30,897 $32,129 $33,361
CONTRACT & SPECIFICATIONS CLERK $24,060 $24,898 $25,736 $26.574 $27,412
CONTRACT COMPLIANCE MONITOR $29,251 $30,608 $31,966 $33,323 $34,680
CONTRACT COORDINATOR $30,379 $31,691 $33,003 $34,315 $35,627
DATA CONTROL CLERK $21,845 $22,624 $23,403 $24,182 $24,961
ELECTRICAL ENGINEER $42,840 $45,092 $47,345 $49,597 $51,849
EMPLOYMENT/TRAINING
COORDINATOR $35,245 $36,826 $38,408 $39,989 $41,570
ENERGY & UTILITY MANAGER $35,245 $36,826 $38,408 $39,989 $41,570
GRANT COORDINATOR $32,681 $33,999 $35,317 $36,635 $37,953
HOUSING AIDE $22,796 $23,655 $24,514 $25,373 $26.232
INVENTORY CONTROL CLERK $22.614 $23.409 $24.204 $24,999 $25,794
JUNIOR BUYER $24.437 $25,298 $26,158 $27,019 $27.009
MANAGEMENT ANALYST $31.921 $33,239 $34,557 $35,874 $37,192
MARKETING MANAGER $35,245 $36,826 $38,408 $39,989 $41,570
MECHANICAL ENGINEER $42,840 $45,092 $47,345 $49,597 $51,849
MICROFILM OPERATOR(PER HOUR) $ 7.00
OCCUPANCY ASSISTANT $22,796 $23,655 $24,514 $25,373 $26,232
OCCUPANCY EXAMINER $35,245 $36,826 $38,408 $39,989 $41,570
OCCUPANCY SPECIALIST $30,006 $30,825 $31.643 $32,462 $33,280
PRINCIPAL ACCOUNTANT $40,514 $42,540 $44,566 $46,591 $48,617
PROJECT CASHIER $21,845 $22.624 $23,403 $24,182 $24,961
,.....
PUBLIC HEALTH NURSE $32,103 $33,901 $35,699 $37,497 $39,295
RECORDS INVENTORY COORDINATOR $20,683 $21,350 $22,016 $22,683 $23,349
REPORT TECHNICAN $23,140 $23,911 $24,682 $25,452 $26,223
SAFETY OFFICER $28,557 $29,845 $31,134 $32,422 $33,710
SENIOR ACCOUNT CLERK STENO $21,845 $22,624 $23,403 $24,182 $24,961
SENIOR ACCOUNT CLERK TYPIST $21,223 $21,946 $22,670 $23,393 $24,116
SENIOR ACCOUNTANT $29,949 $31,181 $32,414 $33,646 $34,878
SENIOR AUDITOR $29,949 $31,181 $32,414 $33,646 $34,878
SENIOR STENOGRAPHER $21,223 $21,946 $22,670 $23,393 $24,116
SENIOR TYPIST $20,586 $21,253 $21,920 $22,586 $23,253
SITE CONSTRUCTION MANAGER $36,219 $38,062 $39,905 $41,747 $43,590
STENOGRAPHER $20,040 $20,666 $21,292 $21,918 $22,544
SUPERVISING AUDITOR $35,245 $36,825 $38,408 $39,989 $41,570
SUPER OF CONST/MODERNIZATION $30,379 $31,691 $33,003 $34,315 $35,627
SUPER OF PROG/COMMUNICATIONS $32,682 $34,000 $35,318 $36,635 $37,953
TENANT RELATIONS AIDE $22,796 $23,655 $24,514 $25,373 $26,232
TENANT RELATIONS SPECIALIST $28,432 $29,664 $30,897 $32,129 $33,361
TYPIST $19,543 $20,139 $20,735 $21,331 $21,927
J
SCHEDULE
"B"
LOCAL 264
WHITE COLLAR UNIT
BUFFALO MUNICIPAL HOUSING AUTHORITY
JULY 1, 1996 (3%) & $300 LUMP SUM DISTRIBUTION
~J.n .2lm ;mu UB. sn
ACCOUNT CLERK STENOGRAPHER $21,700 $22,406 $23,111 $23,816 $24,521
ACCOUNT CLERK TYPIST $21,303 $21,991 $22,676 $23,363 $24,049
ASSISTANT ACCOUNTANT $27,176 $28,183 $29,191 $30,199 $31,206
ASSISTANT MANAGEMENT ANALYST $29,285 $30,554 $31,824 $33,093 $34,362
ASSOCIATE ACCOUNT CLERK $24,219 $25,216 $26,215 $27,212 $28,209
ASSOCIATE MANAGEMENT ANALYST $43,290 $45,565 $47,841 $50,117 $52,392
AUDITING INSPECTOR $30,285 $31,554 $'32",824 $34,093" $35,362
BMHA CASE MANAGER $33,661 $35,019 $36,377 $37,734 $39,092
CLERK $19,849 $20,345 $20,840 $21,334 $21,830
CLERK AIDE $19,849 $20,345 $20,840 $21,334 $21,830
COMPUTER OPERATOR $25,919 $26,879 $27,838 $28,798 $29,757
COMPUTER PROGRAMMER $29,285 $30,554 $31,824 $33,093 $34,362
CONTRACT & SPECIFICATIONS CLERK $24,782 $25,645 $26,508 $27,371 $28,234
CONTRACT COMPLIANCE MONITOR $30,129 $31,526 $32,925 $34,323 $35,720
CONTRACT COORDINATOR $31,290 $32,642 $33,993 $35,344 $36,696
DATA CONTROL CLERK $22,500 $23,303 $24,105 $24,907 $25,710
ELECTRICAL ENGINEER $44,125 $46,445 $48,765 $51,085 $53,404
EMPLOY/TRAINING COORDINATOR $36,302 $37,931 $39,560 $41,189 $42,817
ENERGY & UTILITY MANAGER $36,302 $37,931 $39,560 $41,189 $42,817
GRANT COORDINATOR $33,661 $35,019 $36,377 $37,734 $39,092
HOUSING AIDE $23,480 $24,365 $25,249 $26,134 $27,019
INVENTORY CONTROL CLERK $23,292 $24,111 $24,930 $25,749 $26,568
J"UNIOR BUYER $25,170 $26,057 $26,943 $27,830 $28,715
MANAGEMENT ANALYST $32,879 $34,236 $35,594 $36,950 $38,308
MARKETING MANAGER $36,302 $37,931 $39,560 $41,189 $42,817
HECHANICAL ENGINEER $44,125 $46,445 $48,765 $51,085 $53,404
HICROFILM OPERATOR $ 7.21
OCCUPANCY ASSISTANT $23,480 $24,365 $25,249 $26,134 $27,019
OCCUPANCY EXAMINER $36,302 $37,931 $39,560 $41,189 $42,817
OCCUPANCY SPECIALIST $30,906 $31,750 $32,592 $33,436 $34,278
PRINCIPAL ACCOUNTANT $41,729 $43,816 $45,903 $47,989 $50,076
...
PROJECT CASHIER $22,500 $23,303 $24,105 $24,907 $25,710
PUBLIC HEALTH NURSE $33,066 $34,918 $36,770 $38,622 $40,474
~$21,303 $21,991 $22,676 $23,363 $24,049~RECORDS INVENTORY COORDINATOR
REPORT TECHNICIAN $23,834 $24,628 $25,422 $26,216 $27,010 I
$29,414 $30,740 $32,068 $33,395 $34,721~SAFETYOFFICER
I
SENIOR ACCOUNT CLERK S'l'ENO $22,500 $23,303 $24,105 $24,907 $25,710
SENIOR ACCOUNT CLERK TYPIST $21,860 $22,604 $23,350 $24,095 $24,839
SENIOR ACCOUNTANT $30,847 $32,116 $33,386 $34,655 $35,924
~SENIOR AUDITOR $30,847 $32,116 $33.,386 $34,655 $35,924 I
j:
SENIOR STENOGRAPHER $21,860 $22,604 $23,350 $24,095 $24,839
~SENIOR TYPIST $21,204 $21,891 $22,578 $23,264 $23,951
SITE CONSTRUCTION MANAGER $37,306 $39,204 $41,102 $42,999 $44,898
SOCIAL WORKER *NEW POSITION-SALARY TO BE DETERMINED
'I
STENOGRAPHER $20,641 $21,286 $21,931 $22,576 $23,220
I
SUPERVISING AUDITOR $36,302 $37,931 $39,560 $41,189 $42,817
SUPERVISOR CONST-MOD $31,290 $32,642 $33,993 $35,344 $36,696 I
SUPER. PROGRAMS/COMMUNICATIONS $33,662 $35,020 $36,378 $37,734 $39,092 !
TENANT RELATIONS AIDE $23,480 $24,365 $25,249 $26,134 $27,019
TENANT RELATIONS SPECIALIST $29,285 $30,554 $31,824 $33,093 $34,362
TYPIST $20,129 $20,743 $21,357 $21,971 $22,585
h
~
W
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SCHEDULE .C"
LOCAL 264
WHITE COLLAR UNIT
BUFFALO MUNICIPAL HOUSING AUTHORITY
JULY 1, 1997
(3%)
~
ACCOUNT CLERK STENO
ACCOUNT CLERK TYPIST
ASSISTANT ACCOUNTANT
ASSISTANT MANAGEMENT ANALYST
ASSOCIATE ACCOUNT CLERK
ASSOCIATE MANAGEMENT ANALYST
AUDITING INSPECTOR
BMHA CASE MANAGER
CLERK
CLERK AIDE
COMPUTER OPERATOR
.1.S1'.
$22,351
$21,943
$27,991
$30,164
$24,946
$44,589
$31,194
$34,671
$20,445
$20,445
$26,696
COMPUTER PROGRAMMER $30,164
CONTRACT & SPECIFICATIONS CLERK $25,525
CONTRACT COMPLIANCE MONITOR
CONTRACT COORDINATOR
DATA CONTROL CLERK
ELECTRICAL ENGINEER
EMPLOY/TRAINING COORDINATOR
ENERGY & UTILITY MANAGER
GRANT COORDINATOR
HOUSING AIDE
INVENTORY CONTROL CLERK
JUNIOR BUYER
MANAGEMENT ANALYST
MARKETING MANAGER
MECHANICAL ENGINEER
MICROFILM OPERATOR (PER HOUR)
OCCUPANCY ASSISTANT
OCCUPANCY EXAMINER
OCCUPANCY SPEGIALIST
PRINCIPAL ACCOUNTANT
PROJECT CASHIER
$31,032
$32,229
$23,175
$45,449
$37,391
$37,391
$34,671
$24,184
$23,991
$25,925
$33,865
$37,391
$45,449
$24,184
$37,391
$31,833
$42,981
$23,175
.2..tm
$23,078
$22,650
$29,028
$31,471
$25,973
$46,932
$32,501
$36,070
$20,955
$20,955
$27,685
$31,471
$26,414
$32,472
$33,621
$24,002
$47,838
$39,069
$39,069
$36,070
$25,096
$24,835
$26,839
$35,263
$39,069
$47,838
$25,096
$39,069
$32,702
$45,131
$24,002
.3.I!.U
$23,804
$23,357
$30,067
$32,779
$27,001
$49,277
$33,809
$37,468
$21,465
$21,465
$28,673
$32,779
$27,303
$33,913
$35,013
$24,828
$50,228
$40,747
$40,747
$37,468
$26,007
$25,678
$27,751
$36,662
$40,747
$50,228
$26,007
$40,747
$33,570
$47,280
$24,828
im
$24,530
$24,064
$31,105
$34,086
$28,028
$51,620
$35,116
$38,866
$21,974
$21,974
$29,662
$34,086
$28,192
$35,352
$36,405
$25,655
$52,617
$42,424
$42,424
$38,866
$26,918
$26,521
$28,664
$38,059
$42,424
$52,617
$26,918
$42,424
$34,439
$49,428
$25,655
sm
$25,257
$24,771
$32,142
$35,393
$29,055
$53,964
$36,423
$40,264
$22,485
$22,485
$30,649
$35,393
$29,081
$36,792
$37,797
$26,481
$55,007
$44,102
$44,102
$40,264
$27,830
$27,365
$29,577
$39,457
$44,102
$55,007
$ 7.43
$27,830
$44,102
$35,307
$51,578
$26,481
PUBLIC HEALTH NURSE $34,058 $35,966 $37,873 $39,781 $41,688
RECORDS INVENTORY COORDINATOR $21,943 $22,650 $23,357 $24,064 $24,771
REPORT TECHNICAN $24,549 $25,367 $26,185 $27,002 $27,820
SAFETY OFFICER $30,296 $31,663 $33,030 $34,396 $35,763
SENIOR ACCOUNT CLERK STENO $23,175 $24,002 $24,828 $25,655 $26,481
I
SENIOR ACCOUNT CLERK TYPIST $22,515 $23,283 $24,051 $24,818 $25,585
SENIOR ACCOUNTANT $31,773 $33,080 $34,388 $35,695 $37,002
SENIOR AUDITOR $31,773 $33.080 $34,388 $35,695 $37,002
SENIOR STENOGRAPHER $22,515 $23,283 $24,051 $24,818 $25,585
SENIOR TYPIST $21,840 $22,547 $23,255 $23,961 $24,669
SITE CONSTRUCTION MANAGER $38,425 $40,380 $42,335 $44,289 $46,245
SOCIAL WORKER *NEW POSITION-SALARY TO BE DETERMINED
STENOGRAPHER $21,260 $21,925 $22,589 $23,253 $23,917
SUPERVISING AUDITOR $37,391 $39,069 $40,747 $42,424 $44,102
SUPERVISOR CONST-MOD $32,229 $33,621 $35,013 $36,405 $37,797
SUPER. PROGRAMS/COMMUNICATIONS $34,672 $36,071 $37,469 $38,866 $40,264
TENANT RELATIONS AIDE $24,184 $25,096 $26,007 $26,918 $27,830
TENANT RELATIONS SPECIALIST $30,164 $31,471 $32,779 $34,086 $35,393
TYPIST $20,733 $21,365 $21,998 $22,630 $23,262
...,
